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1) I've been teaching kids English
for five years.
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2)The tower gave the commercial
flight clearance to land.
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1)Erin Meyr(dThe Culture Map
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Erin Meyer is the author of
A) the book, The Culture Map.
B) a book, The Culture Map.

C) the book The Culture Map.
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I've been teaching English for five years. & 88 U 7z Ao
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1)The Swedish prime minister visited the U.S. and handed over accession

documents to Antony Blinken, the secretary of state, which completed the

membership process.
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*)The Swedish prime minister paid a visit to the United States, handing
over accession documents to Secretary of State Antony Blinken as the last
step of the process.
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1)They will definitely appreciate hearing that.
2)They are considering joining NATO.
3)She suggested taking a break for five minutes.
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The Cuture Map, a book breaking thorugh the invisible boundaries....
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(renowned physicist Professor Stephen Hawking)
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1) We are often torn between two
"failure cultures": one that....the other

2)You know about them. They are
really chaotic; they are always late;
they are really disorganized.

676 *SVO asC

1)define:

"D —5—> v TDEEIE.
d>hO—I)LF 3B ETEHERL,
PERUCSERBEIDI ETE
2)regard
RZIFREZRAROBEER EHRT
3)describe
RIFZDORBTAEHRNE DS
EEof

4)recognize

2ttlEFA S NR—2 3 V" IIND
RIZEHZLTWS

677 *a culture_in which [where]
*FI7Z UER

NRFENZ LT O LS E
EELET, TOXMELTIREBPER
PEROZFICHLTHEESNED,
RINLWEWET B EEHDF
Th

255/ REE 671~681

1) dOyv— TSsV:f, T8V,

BIEDOXICHBANREREE, TOFDH. I4LE) FOBERZMZA2RKICIAY
TDR<, FIFEBEZEOVWTNAIEDENZ L,

CNNG627 :

The usual names are on the top: Bernard Arnault, head of....
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So it's OK to raise crazy ideas; it's OK to talk about mistakes; t's OK to
bring up failure and so on.

1)She defines leadership as the ability to inspire, not control.
2)She regards challenges as opportunities for growth.

3)He described the experience as life-changing.

4)The company recognize innovation as the key driver to success.

@Amy Edmondson

And | define that as a culture in which everyone understands that they
have both a responsibility and an exectaiton to speak up with ideas,
questions, and concerns.

1)l define that as a culture in which [where] you won't be punished or
humiliated for speaking up with questions, concerns, and mistakes.
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2)The definition of psychological safety is a belief that one will not be
punished or humiliated for speaking up with....
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a) He wants to find a company where

b) The couch built a team culture where
c) She envisions a future where
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They want to build a team

1)rich in creativity, goal-setting skills, and execution.
2)capable of handling complex projects.

3)focused on measurable outcome.

4)committed to long-term growth.

B)utilizing data for decision-making.

6)briging together diverse expertise.
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They want to build a team where its members are creative and skilled in
goal-setting and execution.

@busy doing / difficulty doing /never ~ without doing
1)He has been busy preparing for the upcoming presentation.
2)| had difficulty finding the right words.

3)She never leaves her house without checking the weather.
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1)Her shyness kept her from speaking in public.

2)I couldn't stop myself from crying in front of him.

3)His failure discouraged him from trying again.

4)The law bans drivers from using phones while driving.
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1)They regarded that human error as an unprecedented banking gaffe.
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2)EU is poised to impose blanket bans on the technology deemed high-

risk. (..technology that is deemed to be high-risk)

A)EU deems the technology to be high-risk.
EU deems the technology high-risk.

B)The technology is deemed to be high-risk. (3|} &)
The technology is deemed high-risk.
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